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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

STELLA MATUTI NA COLLEGE OF EDUCATI ON
( AUTONOMOUS)

Name of the head of the Institution

DR. JOSEPH CATHERI NE

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04424894262
Mobile no. 9941287627

Registered Email

sncedn@nai | . com

Alternate Email

cat heri nej oseph2@nuai | . com

Address Kamar aj ar Sal ai, Ashok Nagar
City/Town Chennai

State/UT Tam | Nadu

Pincode 600083




2. Institutional Status

Autonomous Status (Provide date of Conformant of 01- Mar - 2005
Autonomous Status)

Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

DR ALMA JULI ET PAMELA

Phone no/Alternate Phone no.

04424747212

Mobile no.

9500194738

Registered Email

sncedn@nai | . com

Alternate Email

al mpane@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sntedn. edu.in/coll ege_docs/ A
QARY202016- 2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sntedn. edu.in/coll ege docs/17-1

8%2 0HANDY® 0BOCK. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
3 A 3.48 2014 10- Dec- 2014 | 09- Dec-2021
2 A 0 2007 31- Mar - 2007 30- Mar - 2012
1 Five Star 0 2000 17- Apr-2000 16- Apr - 2005
6. Date of Establishment of IQAC 16- Jun- 2002

7. Internal Quality Assurance System



https://smcedn.edu.in/college_docs/AQAR%202016-2017.pdf
https://smcedn.edu.in/college_docs/AQAR%202016-2017.pdf
https://smcedn.edu.in/college_docs/17-18%20HAND%20BOOK.pdf
https://smcedn.edu.in/college_docs/17-18%20HAND%20BOOK.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Nati onal Sem nar on 02- Mar - 2018 77
Research in Education 1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Organi sed National Sem nar on Research in Education ¢ Reconmended Research
publications by MPhil., Ph.D., scholars Staff in reputed National and
International, peer reviewed journals ¢ Research Articles and Thematic papers
presented during the National and International seminars ¢ Internal Academic
Audit and Feedback conducted by the | QAC nenbers. e« Biannual research journa
publ i shed

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/27587_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/27587_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/27587_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/27587_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Admi ssi on Equal opportunities to all
categories of students including
meritorious students.

Wei ghtage to all categories of students
especially the socially and

econom cal | y backward. To conduct one
Nati onal Sem nar, one state |evel

Wor kshop Semi nar for Stake Hol ders

To conduct one National Sem nar, one

All the semnars at the National, State

student potenti al

state | evel Wirkshop & Sem nar for and institutional |evel were organised
School Teachers
Speci al programmes to increase the Programmes to develop life skills,

personal ity Spoken English, Conputer
Skills and Art & Craft and Leadership
skills were organi sed.

To cater to the needs of |ow achievers
and to inprove the |anguage skills
t hrough renedi al cl asses

Spoken English and Renedi al cl asses
were conducted to help the | ow

achi evers inprove their academc
per formance

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 27-Jul -2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute acts as a catalyst, to
synergi ze with the anple avail abl e
resources to enpower the students in

pl anni ng and executi on and providing
the required information for the snmooth
functioning of the institution. The
human, financial, and academ c

deci sions and all ocations are made on
the basis of past experience, present
and energi ng needs, proposals, and
suggestions received fromdifferent
functionaries and conmttees. Faculty
present the action plan, that they find
necessary for quality sustenance, or
excel l ence and can subnit the proposa



https://assessmentonline.naac.gov.in/public/Postacc/Quality/27587_Quality.xlsx

before the planning committee. The
Internal Quality Assurance cell also
approved the proposal after perusal and
statutory bodi es. The nmanagenent val ues
and fulfills the recommendati ons, and
proposal s for making extra resources
avai |l abl e as and when needed and
requested. This way, all the support
necessary for creating and sustaini ng
an environnment conducive to |earning
and devel opnent is nmade avail able. The
denocrati c managenent strategy instils
in every person the spirit of grow ng
along with the institution. The college
provi des informati on on various
curricular and cocurricular activities
t hrough the acadenic cal endar, bulletin
boards, college website, and What sApp
groups. Learning resources are shared
with students through easily accessible
Lear ni ng Managenment systens |ike Google
cl assroons and bl ogs. The website al so
provi des | earning videos and naterials
prepared by the staff so that the
students have only the rel evant
material. It is shared anong the
students in a short span of tine.
Further, it sensitizes the students
about communityrel ated activities,

ecol ogy, science, humanity, and future
chal | enges.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BEd BED Educati on 21/ 07/ 2017
MEd MED Educati on 21/ 07/ 2017

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BEd Educati on 02/ 08/ 2017 Pedagogy of 02/ 08/ 2017

School Subj ect
(B171PPSS)
Drama and Art
( B171EDAT)
Yoga, Health
and Physi cal
educati on



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/27587_Syllabus_revision_1675398954.xlsx

(B171EYHP)
Pedagogy of
School Subj ect
(B172PPSS)
Readi ng and
Ref | ecti ng
Texts
( B172ERRT)
Critical
Under st andi ng
of ICT
(B174ECU)
Pedagogy of
School Su

VEd

Educati on

02/ 08/ 2017

Gui dance and
Counsel I'i ng
(ML73EGCG)
Educati on for
Differently
Abl ed Learners
(ML73EEDL)
Adul t Educati on
( ML73EAED)
Advanced
Educat i onal
research and
statistics
(ML73CAER)
Envi r onnent al
St udi es
(ML74CEAL)
Early Chil dhood
Educati on
( ML74EECE)

02/ 08/ 2017

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd Educat i on 03/ 01/ 2018
MVEd Educati on 17/ 07/ 2017
wPhi | Educat i on 17/ 07/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/27587_programmes_on_employability_1675743958.xlsx

Conput er Education and 02/ 08/ 2017 195
Spoken Engli sh

Heal t h and Hygi ene, 03/ 01/ 2018 150
Aer obi cs

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 150
VEd Internship in Teacher 10
Education Institutions
and Primary School s

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected fromthe stakeholder at the end of all the inportant
events. Students’ opinion regarding the curriculuminplenented, teaching
process, senminar arranged, internship program teacher effectiveness is
collected by using the feedback fornms. The feedback regardi ng the teaching
conpetency of students in their interview was collected fromthe enpl oyers
during the recruitnment process. It reflects the effectiveness of curricul um
bei ng adopted in our institution. The feedback collected fromthe Al umi gives
a very clear picture of the significances of the curriculumthat they transfer
in their teaching career. Al the feedback collected is being anal ysed and the
report of the analysis is brought forward in planning for the next acadenic
year activities. Major concerns regarding infrastructure and teaching |earning
process are al so considered and steps were taken to create a confortable and
conduci ve at nosphere. ¢ Feedback fromthe students has brought to |ight the

i nprovements / changes to be introduced in the online tests conducted for al
the papers. New experinents are carried out in the field of evaluation to make
it objective. » Based on the feedback, rescheduling of practical conponents has
been carried out. ¢ Suggestions and Feedback from exam ners have hel ped us to
i nprove the performance of our students. ¢ Self-directed |earning strategies
and auto instructional nethods have been devel oped to inprove the |earning
skills of the students. ¢ The suggestions of the Alumi with regard to syllab

nodi fication at MEd., |evel have been appreciated and i medi ate acti on has
been taken. ¢ Based on the suggestions of the enployers, the institution has
i ntroduced skill based training prograns as a capacity building exercise:

Conmput er Educati on, Spoken English, Aerobics and Health and Hygi ene are sone of
the val ue added courses offered to the students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/27587_Value_added_courses_1675399791.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/27587_Projects_undertaken_1675744041.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educat i on 200 259 197
MEd Educati on 50 10 6
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 197 6 13 5 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 4 16 4 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Mentoring system is integrated in the academic programme of the college. The mentoring activities are
carried out in the areas namely academic, co-curricular, wellness issues in both physical and mental dimensions
and other difficulties encountered in their day to day life. The objectives are to provide the learned experiences to
the mentee to have a self-perception, to suggest ways and means to tackle problems and challenging situations
faced by the mentee and to provide directions to move on towards success. Mentoring has evolved to embrace a
wide range of activities in recent years from being allocated faculty who respond to queries that an individual has
and give moral support, and focus on counselling depending upon the complexity of the needs of the mentee. All
the teaching faculty of the institution serve as mentors for the students allocated for the academic year. Twice in
a month the mentoring services are provided preferably on Saturdays. The student’s details are recorded which
includes their parent’s qualification and occupation, number of siblings, academic record from standard ten till
higher education, interest in cultural and sports, special talents, physical ailments, academic performance in all
the semesters and general interests and talents. The students are met individually by the mentors and
information regarding difficulties faced and other problems encountered were recorded. The students are called
on a one to one basis and asked about their attitude regarding the course and support system needed if any.
Group discussion regarding the academic and other areas in the institution were also conducted once in a
semester for the students to open their ideas regarding the improvement of the curriculum and other areas. The
guidance and counselling services are provided to the needy by the management. A counsellor is there in the
campus to help the students in need of regular services. Students who need academic support and help has
been given remedial coaching in the institution. The content areas in which the students need explanation has
been identified and the students were given special coaching by the faculty members for the various courses in a
slower pace. The students who lack teaching competency skills has been given special orientation sessions on
Microteaching and Macro teaching. The students were projected various recording of Microteaching and Macro
teaching videos by peers and old students to facilitate self-confidence and passion for the profession. The faculty
handling pedagogy courses were asked to observe their modified teaching and offer suggestions for



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/27587_Demand_ratio_1675505171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/27587_ict_tools_1675688520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/27587_e_resource_1675688527.xlsx

improvement. The students gradually improved their teaching skill and got rid of their fear and showed interest
towards teaching. Students in need of financial needs for the completion of the course were identified and also
given fee concession by the Management. The students who lack in communication skill were asked to improve
their language skills through the spoken English course offered in the institution. Thus, the mentoring activities
benefit the student teachers to build their self-confidence and face the challenges of the everyday life.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

220

18

1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

9

2

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Ni |l Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BEd BED1618 IV / Il YEAR 08/ 05/ 2018 29/ 05/ 2018

MEd MED1618 IV / Il YEAR 08/ 05/ 2018 29/ 05/ 2018

MPhi | MPHI L1618 Il YEAR 08/ 05/ 2018 29/ 05/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 173 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://snctedn. edu.in/coll ege_docs/2.6.1. %20Cour se¥200hj ecti ve¥R0(2017%20- %2020
18) . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/27587_Evaluation_1675421600.xlsx
https://smcedn.edu.in/college_docs/2.6.1.%20Course%20Objective%20(2017%20-%202018).pdf
https://smcedn.edu.in/college_docs/2.6.1.%20Course%20Objective%20(2017%20-%202018).pdf

appeared in the in final year
final year examination
examination
BED1618 BEd Educati on 149 149 100
MED1618 VEd Educat i on 10 10 100
MPHI L1618 vPhi | Educat i on 14 14 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sncedn. edu.in/coll ege docs/2.7.1. %0St udent ¥%20Sat i sf act or y¥20Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill Nill Nil |

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Research in Educati on

Educati on

03/ 02/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Ni |

Ni Il

Nill

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/27587_Pass_percentage_1675423672.xlsx
https://smcedn.edu.in/college_docs/2.7.1.%20Student%20Satisfactory%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/27587_Seminars_conducted_1675401945.xlsx

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nl Nill Nil |

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Educati on 4

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 9 0
I nt ernati onal Educati on 3 4
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 9

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

Ni | Nill Ni Il Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Nill Nill Nill Nill Ni |l
No file upl oaded.

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Ni Il Ni Tl Nill

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/27587_journals_notified_on_UGC_1675419604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/27587_Books_and_Chapters_1675402430.xlsx

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

1

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Nill

Ni Il

Nill

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Nill Ni |l Nl Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Al DS awar eness Cor poration Al DS 2 190
Prevention and
Control Society
(CAPACS) and Red
Ri bbon C ub (RRC)
unit of SMCE
Awar eness on Wnmen cell - SMCE 4 15
girls Education
Dengue Awar eness Wnen cel |l - SMCE 5 40
Parenting a girl Worren cel | - SMCE 3 20
child
Rally for Rivers RRC, YRC, Wonen 6 185
cell, Eco-cl ub
Sel f Enpl oynent Wonen cell - SMCE 4 15
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Humani t ari an
Servi ce

Soci al Action
Awar d

I ndi an
Devel opnent
Foundati on [ DF]

197

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/27587_Faculty_participation_1675402653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/27587_Extension_1675403151.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/27587_Awards_for_extension_1675403213.xlsx

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NACP( Nat i onal CAPACS Al DS 2 190
Al DS contr ol (Cor poration awar eness
pr ogr amre) Al DS Prevention
and Control
Soci ety) and
RRC (Red Ri bbon
Cl ub)unit of
SMCE
SM LE RRC unit of Sem nar on 2 185
(Support for SMCE | ssues and
Mar gi nal i sed concerns of
I ndi vi dual s for Tr ansgender
l'ivelihood ad
enterprise)
Swachh Bhar at Stella Campus 10 190
Mat ut i na Cl eani ng During
Col | ege of Annual
Educat i on Citizenship
Canp
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

St udent
Exchange

I nt ernship

Chri st opher
Col | ege of
Educati on

12/ 02/ 2018

16/ 02/ 2018

M Ed.
St udent s

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/27587_Students_in_extension_1675748647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/27587_Linkages_1675403673.xlsx

Val ue | ntegrated 02/ 04/ 2018
Teachi ng and

Learning (VITAL)

Trai ni ng 150
progranme on
Integrating

citizenship val ues

i nto Acadeni cs

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2863132.5

2747530. 5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 1.0 2014
Managenent Software
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19012 0 557 34179 19569 34179
Books
Journal s 53 49443 0 0 53 49443
CD & 130 0 9 Nill 139 0
Vi deo
Li brary 1 25000 0 0 1 25000
Aut ormat i on



https://assessmentonline.naac.gov.in/public/Postacc/MoU/27587_MoU_1675403945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/27587_augmentation_details_1675512680.xlsx

O hers(s
peci fy)

320

29 0

349 0

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Nill Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 124 1 1 1 0 4 0 40 16
g
Added 3 0 0 0 0 2 0 0 3
Tot al 127 1 1 1 0 6 0 40 19

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

I nstructional Studio
https://sntedn.edu.in/ict facilities.ph

b

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2056249 2013658. 22 300000 297274

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Mai nt enance committee is responsible for nonitoring the cleanliness of
the campus. A conprehensive mai ntenance policy has been fornul ated for the
snoot h functioning of the college. The staff notifies all maintenance-rel ated
needs to the maintenance comittee. The O fice Superintendent |eads the support

staff in maintaining classroons, conputing equipnent, furniture, fixtures of
cl assroons, LCD projectors, electricity, and carpentry. Aimis to Maintain the
Physi cal, Academ c, and Support facilities. To attend to requirenents and

damages i mmedi ately. bjectives Review the requirenents of the infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/27587_Library_1675750813.xlsx
https://smcedn.edu.in/ict_facilities.php
https://smcedn.edu.in/ict_facilities.php

and other facilities. Analyse matters relevant to the naintenance of various
facilities and devel opnent of the institution Roles and Responsibilities ¢ The
cleanliness of the entire canmpus is nonitored by the naintenance conmittee with
the hel p of support staff. o Stock registers are maintained for the
infrastructure. ¢ Ensure that the supporting staff cleans the office area,
corridors, staff roons, classroons, library, laboratories, halls, comopn roons,
restroons, and ground. ¢ The library resources are naintained by the librarian
e Sports equi pment and pl aygrounds are mai ntained by the Physical Director with
the hel p of support staff. Maintenance of Physical and Academic Facilities
Mai nt enance related to electrical, carpentry, painting, etc., of the classroons
and other infrastructure facilities, are maintained regularly. Annual
Mai nt enance Contract (AMC) for air-conditioners, generators, RO Water purifies,
and ot her equi pnent which is cleaned, calibrated, and nei ntained on a regul ar
basis. Fire extinguishers and First Aid Kits are maintained regularly, and
their refilling is done before the date of expiry. Cassroom Cl assroons are
upgraded with furniture, almrahs, and LCD for conducting classroom activities.
Rel i abl e Power Supply Laboratory In the | aboratory, a stock register is
mai ntained for the utilization of |aboratory equipnment used by students, and
usage of the equipnent is assured. The different |aboratory equi pnent such as
Psychol ogy, Physical Science, Biological science, Social Science, Language Lab
and Conputer Lab are periodically inspected by assigned faculty nmenbers for
accuracy and working conditions. Library The institution has a Library
Conmittee which nonitors the procurenent and regular foll ow ups to ensure
effective utilization of the library and maintain all reference books,
articles, textbooks, nmgazines, conpetitive exam nation books, journals, e-
books, e-nmgazines, and e-journals. Conputers Conputer systens and other |ICT
equi pnment such as Projectors, Printers, Photo Copier machi nes, Scanners,
Servers, Bio-netric nmachines, etc. are properly naintained by the institution
The conputer technical assistant takes care of the maintenance and service of
the computers. All W-Fi users are controlled through a cyber roamfirewall.
The working LCD is checked on a regular basis by trained technicians.
Instructional Studio It has the |atest and nost sophisticated equi pnent,
consi sting of cameras, lights, and sound systens that are used in a soundproof
studi o for high-quality audio-visual recording.

https://smcedn.edu.in/college_docs/Maintenance%20Palicy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arship from 202 1505080
frominstitution St at e Gover nnent

Fi nanci al Support
from QG her Sources

a) Nati onal Ni |l Ni |l Ni |
b) I nternati onal Nl Nl Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Renedi al Coachi ng 08/ 11/ 2017 11 Institution



https://smcedn.edu.in/college_docs/Maintenance%20Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/27587_Scholarships_1675338703.xls

Express pro LI TE- 14/ 08/ 2017 43 Di gital Language
Di gital Language | ab, 960067292
I ab
Bri dge Course 08/ 08/ 2017 197 Institution
Sem nar Cum Wor k 13/ 10/ 2017 140 Dr. M s. Kannan
Shop on Zunba and Pugazhendi , Medi ca
Yoga for Wl Il ness Practitioner, Sports
for Teacher Medi ci ne
Tr ai nees
Per sonal 28/ 08/ 2017 47 Institution
Counsel I i ng session

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 TET 180 190 2 191
Foundati on
Coachi ng and
Car eer
Devel opnent
Pr ogr amre
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
JRK 190 168 Peace On 30 23
Mat . Hr. Sec Green Earth
Publ i c
School
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/27587_Development_Schemes_1675754368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/27587_Guidance_1675337686.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/27587_Placement_1675755220.xlsx

2017 40 B. Ed. Tam | Uni versity M A
of Madras

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Day Institutional Level 180
Tal ent Day I nstitutional Level 192
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nill Ni | Nl Nl Ni Tl Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council of Stella Matutina College of Education is fornmed in order to
foster denocracy. Student Council is forned by the interested and eligible
students el ected by the students through voting at the start of every year. As
soon as the election results are announced, an orientation programe for the
menbers of the Students Council and Cl ass representatives is organi sed. The
Student Council gets an opportunity to actively participate in fund raising, to
efficiently organi se and conduct cultural events and activities and to devel op
| eadership. The institution encourages conpassion and generosity in the young
m nds. The student counsel initiates community engagenment programes by
organi si ng Union | nauguration, Teacher’s Day Cel ebration, Deepavali, Christnmas
day Cel ebration, Pongal Cel ebration, Wnen's Day Cel ebration and awar eness
sem nar in Collaboration with Wonmen’s forum Student Council organi zes awar eness
programes and conpetitions related to d obal Warm ng, Swachh Bharath
awar eness on voting, WIld |ife week cel ebration

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

240



https://assessmentonline.naac.gov.in/public/Postacc/Progression/27587_Progression_1675755409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/27587_Qualifying_1675338049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/27587_Activities_Organised_1675338185.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 - Mnutes of the Meeting held on 05.09.2017 Agenda To conduct Inter School
conpetition in Schools where graduates are enployed To plan for a panel
di scussion for the B.Ed. teacher trainees To plan for a Wrkshop for M Ed.
St udents Proceedi ngs The Principal and the Comrittee Menbers di scussed the
itenms listed in the Agenda Resol utions Planned to conduct Inter School
conmpetitions nanely Elocution and Poetry witing in neighbouring School s.
Pl anned for a panel discussion on TET exam pros cons by Resource Persons from
Al ummi  Associ ati on.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Extensive Delegation : The institution fosters amcably the entire academ c
procedures through decentralization and participative managenent, where the
decentralized adm nistrative structures functions at three levels nanely
strategic, planning and operational |evel towards the growth and devel opnent of
the institution. In accordance with the institutions belief in collaborative
| eadership and denocratic traditions, decentralization and participatory
managenent are practiced for the desired results. A careful reflection of this
practice may be seen in the extensive del egation of authority to the
coordi nators and secretaries of the various conmttees and cells in the college
in dispensing duties and responsibilities in various acadenic and
adm ni strative processes, thereby contributing to the healthy vibrancy of the
managenent nechanisns in the college. At the strategic |level, perspective plans
are approved by the Managenent in accordance with the UGC and NCTE nor ms.

I ntensi ve discussions are carried out during the neetings of Planning and
Eval uation Committee and forwarded to the I QAC at the planning | evel. The
faculty nenbers are highly conpetent and conmitted and work together as a team
to produce talented, enthusiastic and disciplined students. Thus the foll ow ng
committees are forned to function the effective and efficient academ c
procedures where the teaching faculty, non-teaching faculty and students
representative are actively involved to acconplish the vision and m ssion of
the institution through the followi ng commttees Admi ssion Conmttee, Planning
and Eval uation Committee, Exam nation Commttee, | QAC, Research and Devel opnent
Committee, Grievances Appeal Committee, Library Committee, Students Welfare and
Extracurricular Activates Conmttee, Academ c Audit Conmttee, Finance
Committee and Pl acenent Committee. These commttees periodically conduct
neeting to plan and organi ze events and activities. The teachi ng, non-teaching
and the students’ community together plan and organize national and state | evel
wor ks shops, Sem nars and conferences on rel evant thenes, which the Internal
Quality Assurance Cell (IQAC) menbers coordinate the entire process
effectively. The academi c activities are inplenented at the operational [evel
by various commttees and cells of the institution. Functional MOUs w th other
institutions and industry facilitates know edge exchange and pronotes synbiotic
growt h. The Alumi association and PTA render their support in all the
activities of the institution. They help the institution organizing special
talks in order to strengthen their involvenent and dedication to the
profession. A close association with the industry is maintained in order to
ensure canpus recruitment. Internal Evaluation Students Extension Activities :
The decentralization and participative managenent enhance the teaching faculty
to execute the autonony of setting internal question papers, organizing




i nternal exam nations, evaluation and assessnent process of the sane,
organi zi ng renedi al classes for the bel ow achi evers accordingly. The faculty
renodi fy the teaching nmethods and foll ows each one teach one nethod paying
i ndi vidual attention to the students. The decentralization and participative
managenent enable the activities of Wnen’s Cell, RRC and YRC to extend vari ous
communi ty devel opment services such as co-ordinating special activities for the
deprived wonen fol k of the nearby comrunity. Progranmmes on Heal th, Adult
Literacy and vocational training are offered to the wonen of the nearby
| ocality.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent In order to have quality inprovenent
towards curricul um devel opnent the
institution through the Curricul um

Devel opnent Conmittee plans well with
the menbers. The curriculumfraned and
revised for the current academ c year
by individual faculty of various
courses are presented before the Board
of Studi es which consists of nenbers of
Both internal and external nenbers. the
suggestions provided by the externa
menbers are taken into consideration
and the faculty menbers edit the course

work and present it before the academ c

council for the perusal.

Teachi ng and Learni ng Student centred learning results in
i mbi bi ng knowl edge by the learners to
the maxi rum Hence Activity Based
Lear ni ng, Bl ended |earning, Flipped
Mast ery Learning, Experiential
Learni ng, Debate, Interview Method, |ICT
enabl ed I nstructions, Collaborative and
Cooperative Learning, Brain Storm ng
Field Visit, and Exposure programme are
i npl emented to enhance effective
| earni ng outcone of the students. All
teaching faculty nmenbers plan the
various teaching strategi es accordingly
and effectively, where |earners
ent husi astically participate and | earn
Hence the learners learn joyfully

Exami nati on and Eval uati on The institution with regard to
exam nati on adheres to Continuous and
Conpr ehensi ve Eval uation. For each
course the students are eval uated on
two internal and a nodel exam nation,
practical and task-oriented
assi gnnents, sem nars those assessed
for 40 marks. The end senester course
is evaluated for 60 marks which is




based on theoretical know edge.

I nternal exam nations and practical
tasks are invigilated by the respective
teaching staff while the end senester
exam nation is invigilated by interna
and external exam ners. |In case of any
gri evances addressed by the students to
the exam nation commttee is being
rectified i mediately. Senester
exam nation is organi zed after 100
wor ki ng days.

Research and Devel oprent

The institution pays significant
attention pronoting research culture
anong the teaching faculty and the
students through Research and
Devel opnent Conmittee. The Research and
Devel opnent Conmittee neet periodically
to plan to organi ze sem nars and
wor kshops. The Research and Devel opnent
Conmittee, further conducts Research
Col | oqui uns where know edge related to
identification of research problem
review literature is discussed
extensi vely. Research scholars are al so
trained to do the data anal ysis through
SPSS. Thus the research culture is
sustained with the intension of keeping
the research graph to grow
exponentially. A national |evel sem nar
on research in education was organized
on the 2nd March 2018.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In order to inprove quality
i mprovenent at the library a number of
new books are purchased, that is a
nunmber of 557 new books were added to
the library along with 49 journals, 4
i nternational journal, 28 nmagazi nes and
920 books were donated by various
personals. In order to enhance ICT
enabl ed teaching | earni ng process a
nunber of LCD projectors and white
boards were added to the existing ICT
resources. To enhance the physica
infrastructure in every classroons the
lights and fans were repl aced wherever
needed.

Human Resour ce Managenent

The institution pronotes quality
education hence it recruits faculty who
are qualified with NET, SET, Ph. D
degree. In order to devel op human
resource to the maxi mumutilization the
institution encourages the faculty to
pursue Ph. D as well as to pursue any
ot her degree courses. To orient the
students on current and various trends
i n education, on research ethics and
statistical analysis the institution




invites experts fromthe concerned
fields to address on the concepts. The
col | ege enpl oys guest lecturers to
manage the human resource adequality
and effectively. Hence the human
resource nmanagenent is effectively
managed.

I ndustry Interaction / Collaboration

The institute interacts and
col l aborates with various schools with
respect to internship and exposure
field visits. Every year during the
third senester the student teachers go
to various governnent and ai ded school s
for internship programme, where
students have the opportunity as part
of the degree progranme to observe the
teaching | earning process by the guide
teachers and peer group and exercise
and devel op teachi ng conpetencies. In
this regard the institution prior to
i nternshi p programe sends request
letters to school heads requesting
perm ssion. Thus, the institution
col l aborates wi th school education, as
wel | with special schools.

Adm ssion of Students

Wth respect to admi ssion procedures
the institution follows the adm ssion
rul es and norns prescribed by the
adm ssion policies of the Governnent
and the adm ssion norns prescribed by
Tam | Nadu Teachers Educati on
Uni versity. The adm ssion conmittee
nmeets and pl ans various process of the
adm ssion. The applications are
upl oaded in the college website for the
students who wi sh to get adm ssion for
the course. The adm ssion applications
are scrutinized by the adni ssion
committee and the adni ssions are given
to the students those who seek
adm ssion, Priority to adm ssion is
given to the general and reserved
candi dates who seek adm ssion. Fifty
percent of the admission is done by the
Si ngl e Wndow System

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The students attendance is naintained
t hrough bionmetric. The campus is W-Fi
enabl ed whi ch provides strong internet
connection with 24x7 internet facility
to the staff, students and for
adm ni strative purposes. Library
Managenent Software is used to maintain
library resources. All-inportant
adm ni strative information, including




notices, are regularly published on the
website. To achieve the target of
paperl ess, the institution uses online
resources |ike Excel Sheet for storing
information. Email is used to
comruni cate with other institutions and
Statutory Bodi es.

Fi nance and Accounts

The teachi ng and non-teaching faculty
who receive governnent aids receive the
sal ary through El ectronic C earance
Service (ECS) portal. The managenent
teachi ng and non-teaching faculty who
serve the institution receive the
sal ary via bank. The Accounts are
mai nt ai ned through Tally software.

St udent Admi ssion and Support

The Application forns with prospectus
for B.Ed, MEd., and M Phil progranmes
are nmade avail able at the Coll ege
website to enhance the admi ssion
process for effective enhancenent of
the students who seek admi ssion. A
nunber of classroons and Milti-Purpose
Hal I s are equi pped with LCD projectors,
Smart Interactive Wite Board towards
fulfilling effective teaching |earning
process. The col |l ege website
di ssem nates information updating with
i mportant events. The Library software
system enabl ed the students to access
the books easily

Exam nati on

As part of internal evaluation, the
students face online objective type
test for all courses. The conputer
| aboratory served as exam nation centre
to enhance the process. The end
senmester exam nation for the senesters
of various progranmes such as B. Ed,

M Ed, and M Phil results are announced
t hrough the col |l ege website which
enhances easy access to the students to
view i nformation of the results from
anywhere and anytinme. The marks are
sent to Tam | Nadu Teachers Educati on
Uni versity el ectronically.

Pl anni ng and Devel opnent

The Pl anni ng and Devel opnent in the
acadeni c and the admi nistrative areas
are effectively done in the institution
t hrough decisions made in the Statutory
bodi es. The Announcenents, Adm ssion,
Exam nation Results and Phot ographs are
upl oaded in the college official
website. The O ficial Notifications and
Circulars are received from Joi nt
Directorate of Collegiate Education,
Tami | nadu Teachers Educati on
Uni versity, UGC, NCTE, NAAC and ot her




Educat i onal
responses are sent
I nt er nal

Institutions for which
t hrough enail .
Information is di ssem nated

t hrough the staff Wat sApp groups.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Amount of support

Year Name of Teacher |Name of conference/ Name of the
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 A one- Oi ent at 20 14
day i on on 02/ 03/2018 |02/ 03/ 2018
nati onal Et hi cal
Level Val ues
Sem nar
Organi zed
on
“Research
in
Educat i on”
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref r esher 2 01/ 02/ 2018 21/ 02/ 2018 21
Course in

Educati on and

Educat i on

Technol ogy
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 1 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/27587_Development_training_programmes_1675770820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/27587_Training_Programmes_1675770988.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Permtted to
participate in refresher
courses, seninars,
conferences and
wor kshops. Semi nars and
Conf erences are organi zed
for faculty to update the
| at est know edge and
i nformati on. On-duty and
special on-duty given to
all staff nmenbers. The
I nstitution provides
peri odi cal nedical
checkups to the faculty.
Maternity | eave as per
the rules of the State
Governnent are provi ded
to the staff.

The Non- Teachi ng staff
avail Free Health
checkups, interest free
housi ng | oans, all |eave
benefits. They are
allowed to attend
training progranmes to
enhance their
Adm ni strative skills.

Schol arshi p, Book Bank
Facility, Free W-Fi,
SPSS Training, Free
Heal t h Check-ups, Expert
Training Facility for
Participation in Non-
schol astic Activities,
Honouring the Toppers
wi th Endownent Pri zes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Joi nt

fi nanci al vyear

process for the financial

report was sent to the coll ege.
institution is systematically carried out for the financi al
year was facilitated by personals fromK. Sriranman
Co, Chartered Accountants from Chennai and the audit was conducted on 30th

Cct ober 2018. The reports of the audit for the sanme was sent to the coll ege.

| NTERNAL AUDI T The institution diligently maintains accounts and does the audit
process by an authorized auditors for the finance year
audit for the academ c year was carried out
Directorate (JD) Ofice M. S. A Noor
the auditing from19th to 21st

regularly. The internal

by the authorized personals from
Muhanmed from JD of fi ce conduct ed
March 2020. The audit was carried out for the
2017-2018. Havi ng conpl eted the financi al
EXTERNAL AUDI T The Ext ernal

t he financi al
Audit of the
year. The audit

audi t,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Managenent Contri bution 600786 Expenses on Speci al
Fees Account and
M scel | aneous Expenditure
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No Authority

Academni ¢ No

Nill

Yes

| QAC



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/27587_Funds_or_Grants_1675773030.xlsx

Gover nnent Yes

Audi t

Adm ni strative Yes

| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA extends personal support to the betternent of the Institution.

6.5.3 — Development programmes for support staff (at least three)

Basi ¢ Comput er
Progr ammes.

Li teracy Programme Spoken English Course and Val ue Enhancenent
Orientation on Wirk Ethics and Job Profile

6.5.4 — Post Accreditation initiative(s) (mention at least three)

» Research has becone nore vibrant by conducting Sem nars and Wrkshops « W der
and nore effective use of tools and techniques ¢« Planning to inprove the
institutional website

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Ond Day
State Level
Sem nar Cum
Wor kshop on
Zunba and

Yoga

13/ 10/ 2017

13/ 10/ 2017

13/ 10/ 2017

52

2017

Resear ch
Col I oqui um

08/ 11/ 2017

08/ 11/ 2017

08/ 11/ 2017

23

2018

One Day
Nat i onal
Level
Sem nar on
Research in
Educati on

02/ 03/ 2018

02/ 03/ 2018

02/ 03/ 2018

97

2018

Resear ch
Col I oqui um

08/ 02/ 2018

08/ 02/ 2018

08/ 02/ 2018

23

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
CGender 20/ 02/ 2018 20/ 02/ 2018 185 0

Sensitivity
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7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 01/ 09/ 2 1 Ral |'y Conserv 204
017 for ation for
Ri vers Wt er
bodi es
2017 1 1 21/ 10/ 2 1 Vil |l age 15
017 Adapti on [Conmunity
Devel opne
nt
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

VI TAL

02/ 04/ 2018

The teachers were able
to associate the concepts
in their subjects and
enbed values in their
| essons whi ch nade the
cl asses interesting and
engagi ng. The progranme
equi pped the teachers to
intertwi ne values in both
curricular and co-
curricular activities and
i ncul cate values in the
students. This will nake
the students to have nore
humane val ues and pronote
a harnoni ous soci ety.
They also learn to be
gl obal citizens.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Mor ni ng Assenbly

02/ 08/ 2017

30/ 04/ 2018

185

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by the institution to nake the canpus eco-friendly. 1.

Pl antation of nore trees to increase the green cover of the canpus. 2. Plastic-
free zone: Single-use plastics are avoided in the canpus. 3. Installation of
LED |l anps in the canpus to reduce power consunption. 4. WIld Ilife conservation
week is celebrated every year. 5. Rain water harvesting has been done in the
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two Institutional Best Practices Stella Matutina Col | ege of Education has taken
quality initiatives with a focus on innovative practices. |IQAC of SMCE has
proposed a set of guidelines that are definite to produce best outcones. The
institution follows the optinmal way of work and carry out the tasks that
prepares the college to march towards academ c excellence. It plays a vital
role in planning and inplementing Schol astic, Co-Scholastic activities. The
institution has conmtted itself for contributing to the devel opnent of the
communi ty through outreach programes and goi ng beyond the cl assroons and
reaching out to the comunity and the whole world at large. (i) Devel opnent of
Communi cation Skills SMCE provides the optinmal |earning environment to prepare
the student teachers with gl obal conpetencies according to its vision and
m ssion. Several skill enhancenent prograns are organi zed by the institution.
Devel opnent of communication skills is one of the nost inportant aspects in
t eacher education. Student teachers are prepared to teach the future
generations. It is necessary for the teacher trainees to equip thenselves to
neet the demands of the nodern world. It is inportant for the teachers to have
good comuni cation skills. Effective conmunication is needed to build a good
rapport with the students, parents, colleagues, managenent, and the conmunity.
So the teacher trainees are given training for practicing good body |anguage,
conti nuous and consi stent eye contact, use proper hand gestures, and facial
expressions. Teachers are equi pped to adapt various teaching strategies in
order to cater to the needs of diverse learners in inclusive classroons.
(ii)Sensitising Conmunity Needs One of the notable best practices of the
institution is the effort to reach out to the community. Stella Matutina
Col | ege of Education prepares every teacher trainee for a nore neaningful and
purposeful life with constructive public engagenment and contributing to society
productively with a spirit of service. Various prograns are conducted to bring
positive changes in student teachers’ attitudes. They are trained to show
respect and be enpathetic feelings toward fell ow human bei ngs. Teacher trainees
are trained to be kind, and generous and spread | ove and care to everyone.
Student teachers of the college regularly volunteer for various organizations
and NGCs with the aimof building a culture of |earning through coll aboration
and sharing. It cultivates a sense of responsibility towards society and
encour ages the students to do comunity work that adds value to human |ife and
supports the vision and mssion of the institution. ? SUPW Socially Useful
Productive Wrk for Wnen Enmpower ment Socially Useful Productive Wrrk is taught
to the Student teachers as a part of the B.Ed Degree Programme where the
trainees learn to conbine acadenm c theory in a specific subject with practica
application in the real -world to neet out the demands and needs of the
soci ety. Student teachers learn to create innovative teaching |earning
materials and turn out best out of waste. The practice of Reduce, Reuse, and
Recycl e and naki ng eco-friendly products for pronoting environmental
sustainability. Vocational education is inparted to the wonmen in the |oca
community and encouraged to support self help group for generating economc
revenues and enpower the wonenfol k. ? Support to Patients affected by AIDS The
student teachers regularly visit patients affected by AIDS, provide enotional
support, and notivate themto lead fruitful lives. They also visit A DS




patients during Diwali. They are entertained by cultural progranmes. The
student teachers share with thema |lot of sweets and essential itens with the
joy of giving. In addition, the teacher trai nees give awareness progranmes on
Al DS and prevention fromH V tothe public by conducting several awareness
programes. ? Music Therapy to Cancer Patients Student teachers act as
volunteers to give nusic therapy to cancer patients in order to relieve them
fromstress, and pain and nake themenjoy their life with pleasant mnusic.
St udent teachers help cancer patients to inprove their nmental condition and
come out from depression and anxiety through nusic therapy given at regul ar
intervals of time. ? Adoption of Kothimangal am Village The student teachers
al so visit the Gypsy Community People residing in rural areas |ike
Kot hi mangal am and Thi rukazhukundram regul arly and create awareness of hygi ene
and its inportance for a healthy life. The student teachers also nake an effort
to make the people realize the inportance of education. Education is the only
instrunent that can transform society. So, the student teachers underline the
avenues of education, especially for the wonenfol k and chil dren, and enmpower
them which can lead to the nations soci o-economi c developnent. ? Visiting old
age hones /destitute children’s hones/Sluns Teacher trainees visit old age
hones, destitute children’s hones, and Slum areas often to create awareness of
di seases, health, and nutrition. Basic needs such as food itens, clothing and
soap, and groceries are distributed. They are also entertai ned through cultura
programres. This enabl es the teacher trainees to be sensitized to societa
needs and becones aware of the needs of the society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sncedn. edu.in/coll ege_docs/ Best %20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Stella Matutina Coll ege of Education under the Managenent of the Franci scan
Sisters of the Presentation of Qur Lady is a very renowned institution in the
field of Teacher Education. The Vision of Stella Matutina Coll ege of Education

is ‘Evolving the future in Teacher Preparation by celebrating tradition and

heritage’ . The college provides wi de exposure to the teacher trainees for
holistic teacher preparation. Experiential Learning platformequips the teacher
trainees to acquire several skills including | ogical reasoning, critical
t hi nki ng, problem solving ability, and decision making ability that are
required for the future teachers to teach the twenty first century learners in
the nodern world. Environnental consciousness should be inbibed in every hunman
to take care of Mdther Earth and save our lives. Each and every individua
shoul d have a respect for the nature and biodiversity for maintaining the
bal ance in the ecosystem Man has al ways been dependent upon nature for his
survival. Teachers should be a role nodel in preserving and conserving nature
and pronote environnmental sustainability. Several initiatives are taken in the
coll ege towards preparing the future teachers who would work for attaining the
sust ai nabl e devel opnent goals. Wldlife week is celebrated in SMCE every year
with zeal and enthusiasm WIdlife week was cel ebrated between 25.9.17 to
28.9.17. during the acadenmi c year 2017-2018. Many conpetitions for the students
are organi zed to pronote and educate the students about w ldlife and conserving

the nature. The major theme of wildlife week celebration during the academ c

year 2017-2018 was “SAVE NATURE AND SAVE FUTURE’ Many conpetitions such as
Skit, Mene, G oup Song, G oup Dance, Essay Witing Conpetition Poetry Witing,

Qui z were organi zed about conserving and protecting the environment. Debate

conpetition was conducted on the topic “Today' s scientific technology is
protecting the nature or destructing the nature” Many students participated in



https://smcedn.edu.in/college_docs/Best%20Practices.pdf

the conpetitions with enthusiasm Teacher trainees were given opportunities to
col l aborate and work with NGOs such as Nizhal Foundation. Meanwhile, the
students fromthe departnent of Bioscience shared very useful information about
some of the nedicinal plants, and their nedicinal values. After sharing the
i nformati on about the plants, such as mnt, tulsi, each one of them planted a
nmedi ci nal plant in our garden. The events and the conpetitions were very
interesting and triggered the inquisitive nature of the students. Al the
cultural events perforned were very entertaining and thought provoking. These
activities enlightened and notivated our students to involve in activities to
protect our environment.

Provide the weblink of the institution

https://sntedn. edu.in/coll ege_docs/Institutional 20D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e Plan to organi se Semi nars and Wrkshops ¢ Decided to submt Research Proposals
for Major and M nor projects to Funding Agencies. ¢ Plan to I nprove the Research
Cul ture through Colloquia and Seninars ¢ Considered Renovating and | nproving the
Infrastructure. ¢« To cater to the needs of Slow Learners through Renedi al
Cl asses. * To sign new Menorandum of Understandi ng (MoU) for enhancing the
Curricular and Extension Activities ¢ To extend Intensive Coaching for NET, SET,
TET, TRB for other Colleges ¢« Wnmen Enpowernent programes to encourage the
Student Teachers and Local Conmunity.
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